Voting rights exercised during Q1 of FY 2026-27 by UTI Pension Fund Limited (Formerly known as UTI Retirement Solutions Limited) on assets held by the NPS Trust
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01-04-2026 Ambuja Cements Limited Management Approval of Material Relmed Party Transactions with ACC Limited for The related party transactions with ACC are in !he nature of procurement and sale of raw material and finished goods reimbursement of operses and services and deputation of employees, which are operational in nature. The company also proposes
Financial Year 20: withstanding the fact that the ageres providing financial assistance to ACC in the form in the ordinary course of business and on an arm’s length basis. Given the proposed amalgamation of ACC with
value of all these 'mnsamon(s). may exceed the prescribed thresholds the company, the transactions are aligned with iness euirements. The approval i onlysought o oneyear, .0, FY27, We support thersoltion.
as per provisions of the SEBI Listing Regulations as applicable from
time to time provided however. that the said contract(s) /
arrangement(s) / transaction(s) shall be carried out at an arnr’s length
basis and in the ordmary course of business of the Company.

01-04-2026 ‘Ambuja Cements Limited PBL Management Approval of material r:lared s s with Orient Cement | FOR Orient Cement became a Ambuja ar:qmred in April 2025 and held 71 ao% catity in Orent et s on 31 December 2025. The proposed rnsactions reprimarily perional in pature s include the [FOR
Limited for financial y 27, notwithstanding the fact that the purchase and sale of cement, clinker, raw mater i soncrete, power, aggregaes, store and spares, along w
aggregate value of all hese !rans'lcnoll(5). may exceed the prescribed Master Service Agreements between the two entities. The company also proposes providing financial assistance in e rorm ofnter-corporte deposts of up o Rs. 1.0 bn (ncluing ineret). In HIFY’G these transactions aggregated to Rs. 3.6 bn.
thresholds as per provisions of the SEBI Listing Regulations as Pricing mechanisms for these transactions are linked to market benchmarks, cost-based formulas, or prevailing regional prices. The transactions are in the ordinary course of business and on an am’s length basis. Given the proposed amalgamation of
applicable from time to time provided, however, that the said Orient Cement with the company, the transactions are aligned with business requirements. The approval is only sought for one year, i.¢., FY27. We support the resolution.
contract(s) / arrangement(s) / transaction(s) shall be carried out at an
am's length basis and in the ordinary course of business of the

01-04-2026 Hyundai Motor India Ltd PBL Management To appoint Mr. Dong Huwy Park (DIN: 09389394) as Whole Time | FOR Dong Park, 56, is the Whole-time Director and Chief Operating Officer of Hyundai Motor India Limited. He has over thirty years of experience in the sales, service, and network domain. Before joining Hyundai Motor India Limited, he served as CEO for | FOR
Director (Non-Independent, Exccutive Director) of the Company for a Hyundai Motor Middle East & Africa. He has completed BBA (Management) from Pusan National University. We estimate his annual remuneration at Rs. 50.0 mn, which is capped. We support the resolution.
period of 3 (Three) consecutive years effective from February 02, 2026
upto February 01, 2029, liable to retire by rotation, including
remuneration.

01-04-2026 Hyundai Motor India Ltd PBL Management To continue with the existing contract(s) amangement(s)transaction(s) | FOR MIL s a subsidiary of an entity which exercises significant influence over the promoter of HMIL. HMIL sources modular companents from MIL, powertrains, baterics, and infotainment systems. MIL is also the exclusive supplicr for | FOR
and/or enter into and/or execute new contract(s) after-sales parts and undertakes battery pack assembly for HMIL's EVs. We generally do not support sourcing from promoter group entities. However, Hyundai Mobis Co. Linited, South Korea is a separately listed entity, with ~83% of its 2024 revenue
arrangement(s) transaction(s), (whether by way of individual or from group affliates, indicating this is a elobal practice. MIL paid HMIL a license fee of §.5% of domestic sales until 2017; sharcholders should seck clarity on its discontinuation. The nature of transactions includes availing/rendering of services,
multiple transaction(s) taken together), with Mobis India Limited ods, purchase of fi r operating revenu expenses. In FY25, the transactions between HMIL and MIL aggregated Rs. 96.0 bn. The proposed transactions with MIL are being undertaken at am’s
(Mobis), a related party for availing/rendering of services, Temeth pricng and i th ondinary cours ofbusincss. The company sk approval fo a amount upto Re. 854 b, for FY27. We support he esolution
Purchase/sale of goods, purchase of fixed asset, Other Operating
Revwenue/Other y of Expenses/ Services
expenses (Related party Transactions), aggregating upto an amount not
exceeding Rs. 88,400 million.

01-04-2026 Hyundai Motor India Ltd PBL Management To continue with the existing contract(s)/arrangement(s) transaction(s) | FOR KIPL is a 99.99% subsidiary of Kia Corporation; which is a 34.2% associate company of HMC Therefore, KIPL s a subsidiary of an associate of the n»mm company of HMIL. HMIL and KIPL enter into RPTS, primarily for sale and purchase of FOR

and/or enter into and/or exect s
arrangement(s) transaction(s), (whether by way of individual or
multiple transaction(s) taken together), Kia India Private Limited (Kia),
a related party, for availingrendering of services, Purchase/sale of
‘2oods, Other Operating Revenue/Other Income/Recovery of Expenses/
Services received/other expenses (Related party Tnnsacuons)
aggregating upto an amount not exceeding Rs. 44,532 millio

ute new contract(s)

engines. We note that KIPL is a competitor of HMIL in India. Howeser, ustry for companiss o ol deveop vhicls,share pltforms and cngins among other parts, which helps keep cost
Tow. Further, we note that KIPL (FY25 Y'TD UV market share of 8.76%) is smaller than vy (FY25 YTD PV marketshae of 15.0%). Thenature ofancacions of services, purch ‘goods, and other operating
revenue/other income/recovery of expenses. While the proposed transactions with KIPL are being undertaken at arm’s length pricing and in the ordinary course of business, the pricing for customized products purchased from KIPL is based on the volume
of transactions and cost of inputs used. In FY25, the transactions between HMIL and KIPL aggregated Rs. 45.8 bn. The proposed transactions with KIPL are being undertaken at amn’s length pricing and in the ordinary course of business. The company
secks approval for an amount upto Rs. 44.5 bn, for FY27. We support the resolution




Association of the Compar

il allow he company 0 et upcapti power facites, underiake lled aciviis acrow he enerzy v chain.and el surplus power t the rid. Th proposed ahertion s endblng n atur and Algned with the company'ssted obecte of

improving energy efficiency, reducing carbon footprint, and enhancing sustainability p B is the board and management.

01-04-2026 ‘Hyundai Motor India Lt PBL Management To continue with the existing mmm\(s\/xrxangcmm\(s)/Aransammn(s) FOR HMC i the promoter and holding company of HMIL. The nature of transactions includ senvices, ‘zoods. purchase of fixed assets and other operating revenue/other income/recovery of expenses. HMILalso pays | FOR
andlor ente nto and/or v e conrae royalty to HMC, however the company has not sought approval for the same since it s lower than the 5% threshold. In the FY25 annual report, the company has stated that there is an increase in royalty paid due to a revision in the royalty agreement. In
arrangement(s) tran (whether by \vay of individual or FY25, the transactions between HMIL and HMC aggregated Rs. 28.5 bn (excluding royalty and dividend) and Rs. 29.0 bn in IMFY26. The company secks approval for an amount upto Rs. 44.3 bn, for FY27. The proposed transactions with HMC are
multiple Arans'l:uun\s) e mgﬂ]wx) with Hyundai Motor Company being undertaken at amn’s length pricing and in business. We support
(HMC) for availingrendering of services, Purchase/sale of goods,
purchase of fixed assets, Other Operating Revenue/Other

Expenses/ Services
(Related party Trmsanmns), agergaing up 0 n amount ot
exceeding Rs. 44,291 millior
04-04-2026 ICICI Prudential Asset Management | PBL Management Re-appointment of Mr. Antony Jacob (DIN: 00210724), as an FOR Antony Jacob, 65, is a designated partner with Janum Consultants LLP, an advisory and consultancy firm. Prior to that, he was Managing Director of Apollo Munich Health Insurance Company Limited. He has more than 37 years of experience in finance, [ FOR
Company Ltd Independent Director of the Company, not liable to retire by rotation, advisory and consultancy. He has served on the board of the company since 28 June 2021. He attended all eight board meetings (100%) held in FY25, and twenty-one board meetings held in FY26, till the date of the notice. His reappointment as
for a term of five years with effect from June 1,2026. Independent Director s in line with statutory requirements,
04-04-2026 ICICI Prudential Asset Management | PBL Management Re-appointment of Mr. Sankaran Naren (DIN: 07498176), as a Whole- | FOR Sankaran Naren, 59, has served as Executive Director and CIO since 2016. His FY25 remuneration was Rs. 136.2 mn, including fair value of stock options from ICICI Bank Linited. The proposed terms include fixed compensation and variable pay, which| FOR
Company Ltd time Dircctor (designated as Executive Director and CIO) of the includes bonus and stock options. The estimated remuneration for FY26 and FY27 is at Rs. 148.5 mn and Rs. 164.1 mn respectively, which is reasonable for the size of business and in line with peers.
Company, liable to retire by rotation, for a further period of two years
with effect from July 1, 2026 to June 30, 2028, including remuneration.
04:042026 ICICI Prudential Asset Management | PBL Management Ratification and Amendment of ICICI Prudential Asset Management | FOR The 3 amendments ptions ool 10 ESUS 2026; and amending the exercise price. Under the scheme, 8,740,912 options may be granted, resulting in a dilution of 1.7% on the expanded | FOR
Company Ltd Company Limited - Employees Stock Option Scheme 2025 capital base. The exercise price for the stock options will based on the stock exchange the grant. Given that the stock options will be granted at market price, this will ensure alignment of interest
between investors and employees. Hence, we support the resolution.
04-04-2026 ICICI Prudential Asset Management | PBL Management o consider and approve ICICI Prudential Asset Management Company| FOR The scheme covers company employees, excluding the Managing Director & CEO, executive directors, key managerial personnel, and senior management. Under the scheme, 650,000 options convertible into shares will be granted, resulting in 0.13% | FOR
Company Ltd lened Employees Stock Unit Scheme - 2026 dilltion on the expanded capital base. The exercise price will be at face value, and per-mployee per-grants are capped at 4,000 units and in aggngal: itiscapped at 4. 31% ohhe total unts avalable overa penod of 7 years from the date of approvl,
Vesting i linked to corporate performance parameters: the company has provided an indicative list, with discretion to the NRC to ich may include|
additional performance indicators set by the comittee. The company has not disclosed weightages or targets for each criterion, nor et whether vesting depends on cm])nra!e or individual pe'rform:mce Webelin the company ol disclose ll
corporate performance parameters, weights, and targets in the meeting notice. However, we support the scheme s it excludes grants to the Managing Director & CEO, 5, serial personnel, and  and
per-employee grants have been assigned a reasonable cap.
17:04-2026 ‘Sun Pharmaceutical Industries Ltd PBL Management Ratification of the remuneration of INR 31,26,000/- per annum plus | FOR The total remunerati dfor FY26 is 10 the size and scale of the company’s operations FOR
reimbursement of out-of-pocket expenses and applicable taxes, payable
to M/s. Narasimha Murthy and Co., Cost Accountants, Firm's
Registration No. 000042, appointed as the Cost Auditor of the
Company to conduct the audit of cost records maintained by the
Company for the financial year 2025-26
17042026 ‘Sun Phanmaceutical Industries Ltd PBL Management Alteration of Main Objects clause T (A) of the Memorandum of FOR The company proposes to amend the Objects Clause of the MoA 1o include an enabling provision for ‘generation activities, as solar, hydro, and other 1 sources. FOR




17:04-2026 ‘Sun Pharmaceutical Industries Ltd PBL Management Re-appointment of Dr. Pawan Goenka (DIN: 00254502) as an FOR Dr. Pawan Goenka, 71, is former Managing Director and CEQ of Mahindra & Mahindra Limited. He is Chairperson of Indian National Space Promotion and Authorization Centre (IN-SPACe), Department of Space, Government of India, which is FOR
Independent Director of the Company, for a second term of 5 (Five) implementing space sector reforms in India. He worked at General Motors R&D Centre in Detroit, U.S.A. from 1979 to 1993, Thereafter, he joined Mahindra & Mahindra Ltd., as General Manager (R&D) and retired as the Managing Director and CEO in|
years commencing from 21 May 2026 to 20 May 2031, who shall April 2021. He has been on the board of Sun Pharmaceutical Industries Limited since 21 May 2021. He attended all seven board meetings (100%) held in FY25 and all six board meetings (100%) held in FY26 tll the date of notice. His reappointment as
continue to hold office after attaining the age of 75 (seventy-five) years Independent Director s in line with statutory requirements,
during the aforesaid term, and he shall not be liable to retire by
rotation.

20:04-2026 Cummins India Limited PBL Management Revision in the maximum remuneration payable to Ms. Shyeta Arya | FOR Ms. Shyeta Arya, 46, was appointed as the Managing Director effective | September 2024. Based on the existing remuneration terms, we estimate Ms. Shveta Arya’s FY26 pay at Rs. 55.3 mn. The company proposes (o revise her remuneration terms with | FOR
(DIN: 08540723), as Managing Director of the Company with effect effect from | April 2026. Based on the proposed terms, we estimate her FY27 remuneration at Rs. 72.0 rmn. The company has capped the overall remuneration at Rs. 110.0 mn per annum. We support the resolution since the proposed remuneration is
from April 01, 2026, for the remaining tenure of her present term, ic., reasonable for the size of business and in line with industry peers.
up to August 31, 2027
24:04-2026 Kotak Mahindra Bank Limited PBL Management Appointment of Mr. Ramesh G lyer (DIN: 00220759) as an FOR Ramesh G lyer, 67, is former Vice Chairperson and Managing Director of Mahindra & Mahindra Financial Services Limited (MMFSL). He also served as President — Financial Services Sector and was a member of the Group Exccutive Board of the | FOR
Independent Director of the Bank, for a period of four (4) years, with Mahindra & Mahindra Group. He spent over four decades with the Mahindra Group in various roles before retiring in April 2024, We note that he has been on the board of Kotak Mahindra Prime Limited, a wholly owned subsidiary of the bank since 15
effect from 17th February, 2026 to 16th February, 2030 (both days March 2025. His appointment as Independent Director is in line with the statutory requirements.
inclusive).
24042026 Yes Bank Limited PBL Management To approve appointment of Mr. Vinay Muralidhar Tonse (DIN - FOR Vinay Muralldhar “Tonse, 60, is former Managmg Director (R:ml Business & Operations) at State Bank of India. He has 37 years of experience with SBI actoss etil, corporate, treasury, and interational banking. He has served in leadership posiions FOR
06695367), as a Director of the Bank such as Deputy Managing Director — Corporate Accounts Group, CEO — SBI Japan, CGM — i Circle, General Manager and Deputy General Manager. He has also served as Managing Director and CEO of SBI Mutual Fund. He holds a
degree in commerce. While he is not liable ontne by rotaron. o dra comfor fomthe SEBI LODR amcndments, which have bult n suficent govemance guardrails on board permanency, also the appointment as Managing Director is for a wined
tenure of three years. Notwithstanding, his appointment s in line with statutory requirements. We support this resolution.
24:04-2026 Yes Bank Limited PBL Management To approve the appointment and remuncration of Mr. Vinay FOR The bank proposes a fixed pay of Rs 50.0 mn for Vinay Muralidhar Tonse for FY27 until the next revision in remuneration. The appointment from 6 April 2026 and proposed fixed remuneration has been approved by the RBL As per RBI guidelines, | FOR
Muralidhar Tonse (DIN - 06695367), as Managing Director and Cmef variable pay can range from I to 3x of fixed pay, hence Vinay Muralidhar Tonse's estimated remuneration for Y27 and onwards can be in the range of Rs 100.0 mn to Rs 200.0 mn. We believ the proposed remuneration is in line with peers and
Exceutive Officer (MD and CEO) and designated as Key Manager commensurate with the size and complexity of the bank’s operations. Further, we draw comfort that all future revisions will be approved by the RBL
Personnel of the Bank for a period of three years from April 06, ms
o April 05, 2029.

24:04-2026 Yes Bank Limited PBL Management To approve the re-appointment and remuneration of Dr. Rajan Pental | FOR Dr. Rajan Pental, 59, has been with YES Bank since November 2015 and prior to his appointment as Executive Director from 2 February 2023, he was Senior Group President & Global Head. He has attended all fifteen board meetings held in FY26 till | FOR
(DIN: 08432870), as an Executive Director of the Bank for the period me due ofnotce. He rceived a emuneraron of R. 67.3 mn n FY25. AS per the proposedters of esppointent, the bank has proposed fxed remunertion f Rs. 35.41n fr Y27, and tis s been approved by the Rl and s per RBI gidelnes,
from February 02, 2026 till July 31, 2026 (both days inclusive) nual remuneration with variable pay for FY27 to range from Rs. 70.8 mn to Rs. 141.6 mn. We believe the proposed remuneration is in line with peers and commensurate with the size and complexity of the bank’s operations. Further, wel

drlw omiort tht allFtre rvisions wil be approved by the RBL.

24:04-2026 Yes Bank Limited PBL Management To approve Material Related Party Transactions with Sumitomo Mitsui [ FOR 1 the ondivry course afbusinees VES Back engages i contatl stangemens/ rnsatlocs vith Suniono Ml Banking Corporation (SMIEC), being et ary of the bk (VES Bark s assoclte of SMIBC), o an ars'lengh bl snd i [FOR

Banking Corporation for an aggregate limit shall not exceed IN the ol\imary course of business, to meet its business requirements. This banking, custodial by YES Bank to SMBC funded and non- funded amangements such as joint lending, loan
125,200 crores. syndications, etc., trade transactions such as letter of credit, bank guarantee, etc., borrowings, referral arrangements and transaction l::nkmg The transact in the bank and are undertaken in accordance with
laid down norms, policies and procedures as followed by the bank in ordinary course and therefore, is n the interest of the bank.

26-04-2026 HDFC Bank Limited PBL Management Re-appointment of Dr. (Mrs.) Sunita Maheshwari (DIN: 01641411), as | FOR Dr (Ms.) Sunita Maheshwar, 59, is a Pacdiatric Cardiologist. She is co-founder of the Telerad Group which includes companies like Teleradiology Solutions, Telrad Tech and RXDX Healtheare. She has served on the board as an Independent Director | FOR

an Independent Director of the Bank, having specialised experience since 30 March 2021. She attended 86% (twelve out of fourteen) board meetings held in FY25 and 80% (sixteen out of twenty) board meetings held in FY26 up to the date of the notice. We expect directors to attend all board meetings. The bank proposes|
inter alia in the fields of Business Management and Small Scale to reappoint her as an Independent Director for second term of three years and pay her a remuneration of Rs. 3.0 mn p.a. She was paid sitting fees of Rs. 3.2 mn and a commission of Rs. 3.0 mn in FY25. We believe the bank should have sought
Industry, to hold office for a period of 3 (three) years with effect from sharcholder approval for reappointment prior to the end of her first term. . and the payment of remuneration is as per RBI guidelines resolution. We note that
March 30, 2026 up to March 29, 2029 (both days inclusive), not liable recently, Atanu Chakraborty, Independent Chairperson of the Bank resigned on 18 March 2026, citing issued regarding certain practices at the bank. Howeser, we recognize that the RBI has issued a clean chit in favour of the bank in this regard.
1o retire by rotation.
28-04-2026 Bharat Petroleum Corporation Limited | PBL Management Approval of Material Related Party Transaction(s) in the nature of | FOR I"ezmnel LNG Limited is a 12.5% te company of BPCL. sharcholders” approval for related par mm l’euonel LNG Limited ofupo Rs. 4. b fo Y27 The natue of tamsacton ncudes purshase of KNG and [FOR
purchase of Regasified Liquified Natural Gas (RLNG) and availing other seriosssuch as regasficaton, lory Loading, sales of HSD and reimbursement by BPCL of shareof e past s with Petronet LNG 10 Rs. 74.6 bn for FY25 and Rs. 53.9 bn for nine
other services such as regasification, lorry loading etc., at Kochi and ot nded P26, and e ‘expect transaction for FY26 to aggregate to Rs. 88.5 bn. The transactions are operational in nature and are \lndeﬂak:n e ordinary course of business on an arm's lengln basis. We support the resolution.
Dahej Terminal to be entered into tronet LNG Limited for the
Financial Year 2026-27 for a value of upto Rs. §,438.61 Crore.
28:04-2026 Torrent Pharmaceuticals Limited ccM Management Scheme of Amalgamation of . B. Chemicals and Pharmaceuticals | FOR The company serks spproalfo sl gaton of 15 Cheniealswh sl prsas  hichshaebolders of B Chrioals wll rocle 1 eqlysaresof Toment haranfr evey 100 lyshars beldin 15 Chescals. Th ssn of 41922415 shars/ FOR
Limited (Transferor Company) with Torrent Pharmaceuticals Limited of Torrent Pharma to the shareholders JB Chemicals will lead to a dilution of 11.0% on the expanded capital base. The ed isa er a single entity. The share exchange ratio is based on
(Transferee Company or Company or Torrent Pharma) and their the valuation report provided by Emst & Young Merch LLP and BDO Valuation Advisory LLP. The implied valuation of Rs 284.9 bn for JB Chemicals is lm)adly aligned with peers. The amalgamation will consolidate related
respective shareholders (Scheme). businesses, product p and market reach, D and financial synergies.
30-04-2026 Schacfller India Limited AGM Management To receive, consider and adopt the Audited Standalone and FOR ‘We have relied upon the auditors” report, which has not raised concerns on the financial statements. Based on the auditors” report, which is unqualified, the financial statements are in accordance with generally accepted ‘policies and Indian | FOR
Consollda‘ed FinancalSttements ineluding Balance Shes s st Accounting Standards (IND-AS).
December 31, 2025 and the Statement of Profit and Loss for the year
ended on max date together with Directors Report and Auditors Report
thereon.
30-04-2026 ‘Schacfller India Limited AGM Management To declare Dividend on Equity Shares for the financial year ended | FOR The total dividend outflow for 2025 is Rs. 5.5 bn and the dividend payout ratio is 45.7% of after-tax profits. As per the dividend distribution policy, the company shall endeavour to maintain total dividend payout upto 30%-50% of standalone after-tax | FOR,
December 25 brofits




30-042026

‘Schacfller India Limited

AGM Management To appoint a Director in place of Jens Schuler (DIN: 10422738), who | FOR Jens Schiller,51. is a member of the Exccutive Board of Schacffler AG and is CEO of Vehicle Lifetime Solutions, Schacfller AG. He has been on the board of Schaefller India since January 2024. He has attended all five board meetings held in 2025 He | FOR
retires by rotation and himself for re-appy retires by rotation and his is in line with y req
30-04-2026 ‘Schacfller India Limited AGM Management To appoint Price Waterhouse, Chartered Accountants LLP (Firm FOR Price Waterhouse, Chartered Accountants LLP replace Walker Chandiok & Co LLP as statutory auditors for  term of five years from the conclusion of the 2026 AGM til the conclusion of the 2031 AGM. The board has proposed a remuneration of Rs. | FOR
Registration Number: 012754N/N500016) as the Statutory Auditors of 7.6 mn plus applicable taxes. Walker Chandiok & Co LLP were paid Rs. 11.6 mn for CY25. The company has stated in the notice that there is no material change in the fees payable to Price Waterhouse, Chartered Accountants LLP compared to those
the Company for a term of five consecutive years i.c., to hold office paid to the outgoing auditors. The proposed remuneration payable to Price Waterhouse, Chartered Accountants LLP is reasonable and commensurate with the size of the company. Their appointment is in line with statutory requirements.
from conclusion of this 63rd Annual General Meeting up to the
conclusion of 65th Annual General Meting of the Company and
authorise Board of Directors to fix their remuneration.
30-04-2026 Schacfller India Limited AGM Management 5. 275,000 excluding all taxes and FOR The total remuneration proposed is reasonable compared 10 the size and scale of the company’s operations. FOR
reimbursement of out of pocket expenses payable to Ms. Y. S. Thakar
and Co., Cost Accountants having Firm Registration No. 000318,
appointed by the Board of Directors as Cost Auditors to conduct the
audit of the cost records of the Company for the Financial Year ending
December 31, 2026.
02:05-2026 Dabur India Limited cem Management Scheme of Amalgamation between Sesa Care Private Limited FOR Under the proposed scheme of amangement, Sesa will merge into Dabur. As an initial step, on 30 October 2024, Dabur had acquired 51.0% of cumulative redeermable pr:feren:e slnm of Sesa for Rs. 1259 mn. Dabur will now issue 343,518 shres o the [ FOR
(Transferor Company) and Dabur India Limited (Transferee Company existing shareholders of Sesa, resulting in a 0.02% dilution for the existing Dabur shareholders. Post merger, Sesa’s sharcholders will be classified as of Dab 1o enter a new market
or Company) and their respective sharcholders and creditors (Scheme). segment of ayurvedic hair oil and realise cost synergies.
08-05-2026 Bosch Limited PBL Management Approve Material Related Party Transaction involving imestment in | FOR RBIC is a fellow subsidiary of the company, =1|g1ged in the d:sly\. development, and manufacture of automotive safety systems, braking sy lect ESC). airbag ECUs | FOR
the Equity Share Capital of Bosch Chassis Systems India Private and sensors, and actuation P . two-wheelers, vehicles. The conpany proposes 1 aouie 100% sake i RBIC fom Robor “Bosch Investment Nederland B.V. and Robert Bosch LLC for an ageregate
Limited (RBIC) \TARGET COMPANY), from the current shamhnld:ls consideration of up to Rs. 90.69 billion. The will be executed through f cash and equity consideration. The share-based . 86.6 million, while the balance consideration of
of TARGET COMPANY, viz, Robert Bosch Investment Nederlan approximately Rs. 90.6 billion will be paid in cash. The consideration and share-swap ratio are based on an independent valuation report. The valuation for the acquisition is in line with the mdcpcnmm valuation report and peer benchmarks. We support
V. (RBND), .\letherlnnds and Robert Bosch LLC, USA, which are the resolution.
related parties of the Company under Regulation 2(1)(zb) of the SEBI
Listing Regulations for an aggregate share purchase consideration ot
exceeding INR 9,068.68 crores.
08-05-2026 Bosch Limited PBL Management To create, offer, issue and allot, 1230 equity shares (Equity Share) of | FOR In relation to the company’s acquisition of RBIC, the company will pay approximately Rs. 86.6 million through the issuance of 1,230 equity shares each to Robert Bosch Investment Nederland B.V. and Robert Bosch LLC. The preferential issuc of 2,460 | FOR
face value of INR 10/- each, fully paid-up of the Company on a equity shares will not result in any significant dilution. Further, our view on this resolution is linked to our view on resolution #1. We support the resolution.
preferential basis at an issue price of INR 35200/ including premium
Of INR 35,190/- per Equity Share aggregating to INR §,65,92,000, as
per the SEBI ICDR Regulations, for consideration other than cash, for
acquisition of 2 Equity Shares of Bosch Chassis Systems India Private
Limited.
08-05-2026 ‘Sun Phanmaceutical Industries Ltd PBL Management Appointment of Ms. Satyavati Berera (DIN: 05002709), as an FOR Ms. Satyavati Berera, 65, is former Chief Operating Officer of PwC India. She was associated with PwC for over 40 years till 2023. She became the COO of PwC India in 2016. She served as Audit Partner from 1995 to 2005 and thereafier led the Risk | FOR

Independent Director of the Company for a fist term of § (five)
consecutive years commencing from the date of sharcholders approval
of this resolution .¢. the Effective Date of Appointment, and she shall
not be liable to retire by rotation.

Advisory services for the firm from 2005 t0 2013, She was Consulting Leader of the firm from 2013 to 2015 while also serving as the Managing Partner for the firm’s North region. Her appointment as Independent Director is in line with statutory
requirements. We support the resolution.




09-05-2026 'ABB India Limited AGM Management Consideration and Adoption of Audited Financial Statements FOR ‘We have relied upon the auditors” report, which has not raised concerns on the financial statements. We note that the auditors have highlighted certain issues related t0 the audit trail feature in the accounting software. Based on the auditors” report, which | FOR
(including the consolidated financial statements of the Company for is unqualified, the financial statements are in accordance with generally accepted and Indian (IND-AS). The company must disclose the reason for having payables overdue by more than two years. We suppor the
the Financial Year ended December 31, 2025 and Reports of the Board resolution.
of Directors and the Auditors thereon,
09-05-2026 'ABB India Limited AGM Management Declaration of Dividend of Rs. 29.59 (i.e. 1480%) per Equity Share of | FOR The company paid an TR, 9.7 per share during th ‘proposes 1o pay a final dividend of Rs. 29.59 per share. The total dividend outflow for 2025 (including interim dividend) is Rs. 8.3 bn. The dividend pay-out rtio is 50.0%. | FOR
the face alue of Rs. 2/- each for the financial year ended Decerber 31, We support the resolution.
12025 on 21,19,08,375 Equity Shares of the Company as recommend
by the Board of Directors be declared and that the said Dividend be
distributed out of the profits for the financial year ended December 31,
2025
09-05-2026 'ABB India Limited AGM Management Re-appointment of Mr. Adrian Guggisberg (DIN: 09590850) who | FOR ‘Adrian Guggisberg, 54, is currently the Global Division President for Electrification Distribution Solutions business at ABB. He has served as the Non-Executive Non-Independent Chairperson of the board since 6 May 2022. He has experience across | FOR
retires by rotation and being eligible for re-appointment as a Director R&D, application engineering. and product and portfolio management within ABB's Motion and Electrification business areas. He has attended ll six (100%) board meetings held in 2025. He is liable o rtire by ofation, and his reappointment s n line
of the Company. with statutory requirements. We support the resolution. While within regulatory ise concern about the 3 ey and trade-mark fees paid to the holding company and fellow subsidiaries over the last three years. Adrian
Gugeisberg, being a promoter representarve and Chairperson ofthe board, must address this concern.
09-05-2026 'ABB India Limited AGM Management Ratification of remuneration of Rs. 29,00,000 plus reimbursement of | FOR The total remuneration proposed to be paid to the cost auditors in 2026 is reasonable compared to the size and scale of operations. We support the resolution. FOR
out of pocket expenses and appllcab]: taxes, payable to Ashwin
Solanki and Associat countants, having Firm Registration
Number 100392, appointed hy the Board of Directors of the Company
on the recommendation of the Audit Committee, as Cost Auditors of
the Company to conduct audit of the cost records maintained by the
Company as prescribed under the Companies (Cost Records and Audit)
Rules, 2014, as amended from time to time, for the Financial Year
ending December 31, 2026.
11052026 Max Healtheare Institute L PBL Management Re-appointment of Mr. Narayan K. Seshadri (DIN: 00053563). as Non-| FOR Narayan Seshadri, 69, is founder and partner of Tranzmute LLP, a firm engaged in providing management and business transformation services. Public sources suggest that Narayan Seshadri and Abhay Sof (promoter and MD, Max Healtheare Institute | FOR
Exccutive and Non-Independent Director of the Company, liable to Limited) were the co-founders of Haltyun o Halcyon was a restructuring and tumaround specialist and Radiant Life Care Private Limited was the healthcare division of Halcyon. The healthcare business of Radiant Life Care Private Limited was
retire by rotation, for a period of 3 (three) years from May 16, 2026 to demerged into Max Healtheare In pursuant to a scheme of arrangement, Narayan Seshadri was on the board of Radiant Life Care Private Limited from 2010 till 2020. He has been on the board of the company since 16 May 2023. He has
May 15, 2029 (both days inclusive) attended all six board meetings held in FYZG all six board meetings held in FY25, and one board meeting held in FY27 ill date of notice. He s liable to . and his is in line with y req We support the
resolution.
11052026 Suzlon Energy Ltd PBL Management To appoint Mr. Girish Vanvari (DIN: 07376482) as the Director in the | FOR Girish Vanvar, 54, is the Founder and Partner of Transaction Square, a tax, regulatory and business advisory firm. He is a Chartered Accountant with three decades of experience across taxation, corporate finance, M&A, valuations, corporate FOR
capacity of and as an Independent Director of the Company for a term restructuring, and corporate governance. Prior o this, he was National Head for KPMG India. His appointment as Independent Director is in line with statutory requirements. We support the resolution.
of 5 (five) years with effect from 24th February 2026 to 23rd February
2031, and whose period of office shall not be liable to determination
by retirement of directors by rotation.
15-05-2026 State Bank of India EGM Management To elect Shri Arun Ananth Kamath as a Sharcholder Director of the | ABSTAIN ‘We are supporting K. R. Ashok, Khurshed Rustom Dordi, Sandeep Natwarlal Shah & Sandhya Shekhar. ABSTAN
Bank.
15-05-2026 State Bank of India EGM Management To elect Shri K.R. Ashok as a Sharcholder Director of the Bank. FOR Shri K. R. Ashok, having served s anacuary with LI or 16 e, ill bring imporant skills o the board. He has cvmplet:d his Diploma in Actuarial technique (Life Insurance) from Institute of Actuaries of India. Certificate in Insurance from CIl | FOR
London. B. Se from Lovola College. His appointment i in line with satutory reauirements. s
15-05-2026 State Bank of India EGM Management To elect Shri Khurshed Rustom Dordi as a Shareholder Director of the | FOR ‘Shri Khurshed Rustom Dordi, will as well as international by t0the board st e WD 0 Group COO of Deutsche Bank. He is an Alumni of University of Mumbai, Harvard Business School and London Business [ FOR
Bank. School. His appointment i in line with statutory requirements. We support the resolution.
15-05-2026 State Bank of India EGM Management To elect Shri Deepak Arora as a Sharcholder Director of the Bank. | ABSTAIN ‘We are supporting K. R. Ashok, Khurshed Rustom Dordi, Sandeep Natwarlal Shah & Sandhya Shekhar. ABSTAN
15-05-2026 State Bank of India EGM Management To elect Shri Sandeep Natwarlal Shah as a Shareholder Director of the | FOR Shri Sandecp Natwarlal Shah is a Chartered Accountant with over 44 years of professional experience in the field of accountancy, finance, audit and M&A. He possesses strong expertise in evaluation intemal control systerms, risk assessment and ensuring| FOR
Bank. adherence to applicable laws and regulations. His appointer line with statutory requirements. We support the resolution.
15-05-2026 State Bank of India EGM Management To elect Dr. Sandhya Shekhar as a Sharcholder Director of the Bank. | FOR Dr. (Ms.) Sandhya Shekhar, will not only bring her experience as a digital and business strategy advisor but also continuity, given her earlier tenure of three years in the SBI's IT Advisory Council. She has completed MBA from IIM Bangalore, Phd FOR

(Business Administration

‘and Management) from IIT Madras, and B. Sc (Mathematics).

Her appointment is in line with statutory requirements. We support the resolution.




15-05-2026 State Bank of India EGM Management To clect Shri Sanjay Kapoor as a Shareholder Director of the Bank. | ABSTAIN ‘We are supporting K. R. Ashok, Khurshed Rustom Dordi, Sandeep Natwarlal Shah & Sandhya Shekhar. ABSTAN
16:05-2026 GE Vemova T&D India Ltd PBL Management To approve Material Related Party Transaction(s) with GE Grid FOR GE Grid Solutions LLC., a fellow subsidiary of GE Vernova TD India Ltd, is based in US and part of the electrification segment of GE Vemova group, which enables p and industries to 1 from the point of FOR
Solutions LLC, for sale and purchase of goods and/or availing and generation to consumption.GE Vernova T&D seeks approval to enter into material related party transactions with GE Grid Solutions LLC for upto two years. The orders will be booked during the period of one year from the date of approval and will be
rendering of services, including project related services for an amount execte overthe erlodof two e, Tetrausctoes will b e st of sl and pschaseofgoods o sriss, nchuding project et sovices, A p G Veruows T&D's nual o, elato pany trnsacionswith OB Ged Solons LLC
up-to 151 USD in Million, as the Board of Directors (including any agaregated to Rs. 611.3 mn in FY25, whereas states that. m= 5. 720.0 mn in FY25; the comany should clanfy the reason for this discrepancy. The company states that these arrangements enahle access to
conmittee thereof) may deem fit, provided that the said transaction(s) intemational markets, utilization, and Vemova technol requi s with GE Grid Solutions LLC ageregated Rs. 963.3 mn
so carried out shall be at arm's length basis, i the ordinary course of 9IMFY26. The company must disclose a detailed rationale for secking a high limit of ReT36bn Notwithstanding,these tansactions are opmlmnal i nature and ill beon an amr's 1=ngm basis and we support the resolution.
business and in the interest of the Company.
16:05-2026 HDFC Life Insurance Company Ltd | PBL Management To create, offer, issue and allot 1.45.23,906 fully paid-up equity shares [ FOR The company proposes 10 issue upto 14,523,906 equity shares to HDFC Bank Limited. the promoter entity, at a price of Rs. 688.52 per share for cash consideration, agaregating to Rs. 10.0 bn. The proceeds will be utilized o enhance the company’s | FOR
of face value of Rs 10/- each, in one or more tranches, at a price of Rs solvency position to support growth and offset equity dilution from employee ESOP exercises. This issue will result in a dilution of ~0.67% on the extended capital base, which is reasonable. We support this resolution.
P Of Rs 678.52 per eq
Shares) which s not les han the oo price determined in accordance
with the provisions of Chapter V of the ICDR Regulations, aggregating
0.4 total amount of Rs 1000,00,00,000, to HDFC Bank Limited
(Proposed Allottee), promoter of the Company, for cash consideration
on a preferential basis (Preferential Issue).
17052026 Life Insurance Corporation of India | PBL Management To capitalize a sum of Rs. 6324,99,77.010)- from reserve and surplus | FOR The company proposes 10 issue fully paid bonus equity shares in the ratio of 1:1 by 0 Rs.63.2 b of Pre-bonus, the issued, subscribed and paid-up equity share capital stands at Rs. 63 2 bn comprising 6.3 bn | FOR
for the purpose of the issuance and allotment of bonus equity shares of shares of Rs. 10.0 each. Post issuance of the bonus shares, the paid-up equity share capital of the company will increase to Rs. 126.5 bn comprising 12.6 bn shares of Rs. 10.0 each. The reserves available for capitalization as on 31 December 2025 s Rs.
Rs. 10/- each, credited as fully paid-up equity shares to those eligible 1,464.4 bn. The bonus issue could improve liquidity in the stock and broaden the sharcholder base. We support the resolution.
members of the Corporation whose names appear in the Register of
Members or Beneficial Ownership statement as on “Record Date as
may be determined by the Board for this purpose, in the proportion of
1:1,ie., 1 (One) bonus equity share for every 1 (One) existing fully
paid-up equity share held by the Members of the Corporation as on the
Record Date and that the new bonus equity shares so issued and
allotted shall, for all purposes, be treated as an increase in the paid-up
capital of the Corporation.
17052026 Life Insurance Corporation of India | PBL Management of Shri Mahali i rthy Mahalingam) | FOR ‘Gurumoorthy Mahalingam, 69, was a Whole-time Director of SEBI and was also the Executive Director of Reserve Bank of India. He has experience in the inancial sector. He has served on the board of LIC of India since 29 January 2022. He has FOR
(DIN: 09660723) as a Non- E‘(ecuuve Independent Director of the attended 12 out of 13 (92%) board m:um beld in Y25 and 13 bosrd meetings held n FY.26 il hedae of tis noic. We believe shmhold:l appmval for his reappointment should have been sought prior to completion of his first term as independent
Corporation, for one further term of six (6) months commencing from dircctor. must explain reappointed for a
January 29, 2026, up to July 28, pi
17052026 Life Insurance Corporation of India | PBL Management Re-appointment of Dr. V.S. Parthasarathy (DIN: 00125299) as a Non- | FOR Dr. V.S. Parthasarathy, 63, was President — Mobility Services Sector and Member of Group Executive Board at Mahindra Group. He is a fellow member of the Institute of Chartered Accountants of India and a member of the Institute of Chartered FOR
Executive Independent Director of the Corporation, for one further Accountants in England nd Wale.He has bn on he board of LIC ofndia ine 29 Jauary 2022 He hs atended 2% (12 out of 13)bord mectings hld i FY25 and 12 board meetings hed n FY2 il e dat fthis e Webeliee
term of six (6) months commencing from January 29, 2026 up to July Sought prior his first term as independent director. The corporation must explain why Dr. V.S. Parthasarathy has not been r d for a longer duration.
28,2026, e support the eolition
17052026 Life Insurance Corporation of India | PBL Management Appointment of Ms. Shalini Pandit (DIN: 07780142) as Government | FOR Ms. Shalini Pandit, 51, is an IAS officer of the Odisha cadre. She is currently <crving as Joint Secretary in the Department of Financial Services, Ministry of Finance, Government of India. She has held several key positions in the Odisha Government | FOR
Nominee Director on the Board of the Corporation. prior to moving to her assignment with the Government of India. She is a governmen on the board of LIC. ot specify a tenure and there i no provision for rotational directors under the LIC Act. Nevertheless, we
draw comfort given the recent SEBI LODR amendments which have built in it ‘uardrails and will need the Corporation to seck sharcholder approval for his reappointment at least once exery five years. As good practice, the Corporation should
Ihave sought sharcholder approval for his appointment within hree months of his dat of appointment. Notuithstanding, we support th resolution, We not tha the board is cutently non-compliant since it oes not meet 50% board independence and
there is no woman director on the board. However, we note that the board was compliant at the time of her appointment
17052026 Life Insurance Corporation of India | PBL Management Appointment of Shri Ramakrishnan Chander (DIN: 11331783)as | FOR “hander, 58, joined Life Insurance Corporation of India in 1990 as Assistant Administrative Officer. He has an experience of 35 years both in s of: Manager, Regional FOR

Managing Director of the Corporation vide Government of India’s
notification dated December 01, 2025, who assumed charge in the pay
scale of Rs. 2,05.400/- o Rs. 2,24,400/- w.e.f,, December 01, 2025,
and upto the date of his attaining superannuation (i.¢., September 30,
12027), or until further orders, whichever s earlier.

Manager (Markeung) and Regonal Manage (PGS). H lso sevedas Excutive Dieetor (irteic Buiness Uit Chif Inestent Offer ind Executive Diector (st - Front Offc) Wenote that there i no provision for rotationa directors
under the LIC Act. His remuneration shall be in the pay scale of Rs. 205,400 to Rs. 224,400, however granular details on s o not available.

We expect public sector enterprises to disclose the proposed remuneration to sharcholders in the As good practice, the corpor ght

i we support

erpri
should have ‘within three months of his date of

approval for




20052026 HDFC Bank Limited PBL Management To consider and approve amendments to the Employee Stock Incentive | FOR Employee Stock Incentive Plan 2022 (RSU Plan 2022) was approved by way of Postal Ballot on 14 May 2022. Now the bank proposes to amend RSU Plan 2022 by extending its validity by five years tll 13 May 2031, increasing the maximum number of | FOR
Plan 2022. RSUs to be granted to an individual employee per annum to 50,000 and modifying the criteria for grant of RSUs. Out of the pool size of 200.0 mn options (adjusted for bonus issue on 27 August 2025), ~150.9 mn options remain available for future grant
s on the date of notice. The bank has stated that the maximum limit of RSUs per employee will only be granted to a few newly inducted senior level employees. We support the scheme because the senior leadership team and middle management will be
granted a smaller pool of RSUs that will carry performance-based targets for vesting - thus aligning with the interest of investors. We support the resolution.
20052026 Swiggy Ltd PBL Management To approve the alteration of Articles of Association of the Company. | AGAINST The d amendments delete rights that have ceased to operate or have been contractually surrendered, including those of the Accel Entities, SoRBank and Lakshmi Obul. However, the company also proposes (o grant fresh | FOR
nomination rights o Seharsha Majey (MD.& CEO) and Phani Kishan Addepali (ChictGrowih Oficen ciing thei contributon 0 th company.Srihrsha Mty will veth righ 0 nominate one member o he company's snior management o
the bord, i i tobis cistin it ol el 20 oo e hls 67,704,848 ey s, rcpmu\ung 245% \)quuuy share capital as on 31 March 2026, or continues to hold a senior management position in the company. Phani
Kishan Addepalll will have the right to nominate himself to the board, subject to him being a s and holding vested ESOPs / equity shares / a combination thereof equivalent to 2,934,194 equity
shares representing 0.11% of equity share capital as on 31 March 2026. As of 1 April 2026, Phani mm.. Addepalli olds 275983 !:qul\y aresand 7338484 seted ‘employee stock options.We believe board nomination rights must be linked 10 a
shareholding threshold: we support board nomination rights in the ratio of shareholding, with a baseline shareholding of at least 10%. Further, nomination rights must be linked to equity share capital, and not to vested stock options that are yet to be
exercised.
20052026 Swiggy Ltd PBL Management ‘Appointment of Mr. Renan De Castro Alves Pinto (DIN: 03118947) as | FOR Renan Pinto, 43, is the Group Chief Financial Officer of Despegar, a Prosus group company. dealing with travel technology in Latin America. Pursuant 1o resignation of Roger Rabalais, the company proposes (o appoint him as Non-Executive Non- FOR
2 Non-Executive and Non-Independent Nominee Director of the Independent Nominee Director of MIH India Food Holdings B.V. (Prosus). which holds 21.06% of Swigey's equity as on 31 March 2026. Renan Pinto has twenty years of experience in global corporate finance and technology. Prior to Group CFO, he
Company. liable to reire by rotation and who shall not be entitled to served as CFO — Food Delivery segment and Finance Director of the Prosus Group. He is liable to retire by rotation, and his appointment is in line with statutory requirements
receive any remuneration or sitting fees from the Company.
21-05-2026 Wipro Limited PBL Management Re-appointment of Ms. Tulsi Naidu (DIN: 03017471) as an FOR Ms. Tulsi Naidu, 52, is the Chief Executive Officer, Asia-Pacific, of Zurich Insurance Group and a member of the Group Executive Committee, as well as a Trustee of the Zurich Foundation. She has nearly three decades of experience in the financial | FOR
Independent Director of the Company for a second term of 5 years with servoessecor actoss Europe and Asia. She has served o the board ince | July 2021 She ttnded six out of even (86%) board meetings held n FY 2. Furthr,based o the company’sclarifction we note that she has atended iv out ofsx (83%)
effect from July 1, 2026 to June 30, 2031, not subject (o retirement by board meetings held in FY26. The comp her FY26 attend, i in line with statutory req s
rotation.
21-05-2026 Wipro Limited PBL Management Appointment of Ms. Laura Marie Miller (DIN: 11546063) as an FOR Ms. Laura Miller, 61, is the former Executive Vice President and Chief Information and Data Officer at Macy’s. She has also held global leadership roles at InterContinental Hotels Group and First Data. She has served as a director at EVO Payments, Inc.| FOR
Independent Director of the Company for a term of 5 years with effect She holds a B.Sc. in Information Systems Management and an M.Sc. in Computer Systems Management from the University of Maryland. Her appointment s in line with statutory requirements.
from April 1, 2026, to March 31, 2031, not subject to retirement by
rotation.
21-05-2026 Wipro Limited PBL Management To buyback by the Company of up t0 60,000,000 fully paid-up equity| FOR The buyback of up to 600,000,000 equity shares will resultin a maximum reduction of 5.72% to the consolidated paid-up equity share capital. The buyback price of Rs. 250.0 is at a 24.5% premium to the current market price of Rs. 200.7 (29 April FOR
shares of Rs. 2/- each of the Company (Equity Share), being 5.72% of 2026). This wil result in Rs. 150.0 bn of excess cash being distributed to sharcholders, which is within the statutory limit of being less than 25% of the agaregate of the paid-up share capital and free reserves as per the accounts of the company as on 31
the total paid-up equity share capital of the Company at a price of Rs. March 2026. The promoters intend to participate in the buyback. The buyback will enable the company to distribute surplus cash 1o its sharcholders.
250/- per Equuy Slm: \Buyback Price), for an aggregate amount not
(Buyback Slze) wmcn represents 24.99% and 19.99% of the agaregate
of the Company’s fully paid-up Equity Share capital and free reserves
as per the latest audited standalone and consolidated financial
statements of the Company for the year ended as on March 31,2026,
respectively, on a proportionate basis through the tender offer route as
preseribed under the Buyback Regulations, to all the sharcholders of
the Company who hold Equity Shares as on a record date to be
subsequently decided by the Board (the Record Date) (hercinafler
referred o as the Buyback).
24-05-2026 Infosys Limited PBL Management tment of Diane Enberg Ji (DIN: 11585200), FOR Ms. Diane Jurgens, 63, is former Chief Information Officer of the Walt Disney Company (2020-2023), with expertise in information technology, ESG leadership, cybs ity, b and P&L. Previously, she served as. FOR
Independent Director of the Company for a period of 3 (three) years tll Chief Technology Officer at BHP (2015-2020) and President & Managing Director of Shanghai OnStar Telematics at SAIC General Motors (201 ﬂmsy Prior (0 SAIC. she worked at General Motors for seventeen years in roles such as Vice-President
April 21, 2029, and that she shall not be liable to retire by rotation & Chief Information Officer (Intemational Operations) and General Manager (China) (2006-2015). She will be eligible to receive 0 1.0% of net profi 10 the company’s policy. We note that the company has
sought approval in perpetuity for payment of remuncation of upto 1.0% of profits to Non-Executive Directors from 1 April 2015, Her sppmmmcm i lne with ttuory requiements
24:05-2026 Infosys Linited PBL Management Re-appointment of Helene Auriol Potier (DIN: 10166891), as an FOR Helene Potier, 63, is the former CEO, Singapore and Managing Director (Artificial Itelligence), Europe of Microsoft. She has twenty-two years of experience in digital technologies and the telecommunications industry. Currently, she serves as Senior | FOR
Independent Director, not liable to reire by rotation, for a second term Advisor (Digital Technologies) at Warburg Pincus LLC. She was first appointed on board of the company for three years from 26 May 2023. She attended all five board meetings held in FY25 and seven out of cight (88%) board meetings held in FY26.
of 5 (five) years commencing from May 26, 2026 up to May 25, 2031 Her reappointment for a second term of five years is n Tine with statutory requirements.




27052026 Trent Limited PBL Management Re-classification of the Authorized Share Capital of the Company from| FOR The present authorized share capital of the company is Rs. 855.5 mn comprising 472.5 mn equity shares of Rs. 1.0 cach, 3.0 mn unclassified shares of Rs. 10.0 each, 1.63 mn preference shares of Rs. 100.0 each, 0.07 mn redeemable preference shares of | FOR
Rs. 85,55,00,000/- divided into 47,25,00,000 Equity Shares of Rs. 1/~ Rs. 10000 each and 12.0 mn cumulative convertible preference shares of Rs. 10.0 each. The paid-up share captal is Rs. 355.5 mn comprising 355.5 mn shares of Rs. 1.0 each. To faciltate the bonus issue under resolution £2, the company secks to
cach, 30,00,000 Unclassified Shares of Rs. 10/- each, 16,30,000 reclassify its authorized capital to Rs. 855.5 mn divided into 855.5 mn equity shares of Rs. 1.0 each. The reclassification in authorized share capital will require consequent alteration to Clause V of the Memorandum of Association (MoA).
Preference Shares of Rs. 100/- cach, 70,000 Redeemable Preference
Shares of Rs. 1,000/~ each and 1,20,00,000 Cumulative Conertible
Preference Shares of Rs. 10/- each to Rs. §5,55,00,000/- divided into
§5.55.00,000 Equity Shares of Rs. 1/- each
27052026 Trent Limited PBL Management To capitalise of a sum not exceeding Rs. 17.78 Crore standing (o the | FOR The company proposes to issue fully paid bonus equity shares in the ratio of 1:2 by capitalizing a sum not exceeding Rs. 177.8 mn out of the securities premium account, The pre-bonus paid up share capital is Rs. 355.5 mn divided into 355.5 mn equity | FOR
credit of the securities premium account of the Company, as per the shares of Rs. 1.0 each. Post-bonus, the paid-up capital will increase to Rs. 533.2 mn comprising 533.2 mn equity shares of Rs. 1.0 each, supported by the reclassification in authorized share capital under resolution #1. The bonus issue is likely to improve
audited financial statements for the year ended 315t March 2026, as iquidity in the stock and make the equity shares more affordable to small investors.
may be considered necessary by the Board of Directors (hereinafter
referred to as the Board, which term shall deem to include any
committee constituted  to be constituted by the Board, from time to
time, 1o exercise its powers conferred by this Resolution), for the
urpose of issue and allotment of bonus shares of face value of Rs. 1/~
cach, eredited as fully paid-up equity shares to the holders of the
existing fully paid-up equity shares of the Company, whose names
egister of Members on Thursday, 4th June 2026
(Record Date), in the proportion of one (1) equity share as bonus share
for exery two (2) existing fully paid-up equity shares held by the
Mermbers and that the bonus equity shares 5o issued and allotted shall,
27052026 Trent Limited PBL Management 'Adoption of Trent Limited - Employee Stock Option Plan 2026 FOR The company seeks approval for the Trent Limited Employee Stock Option Plan 2026 (ESOP 2026). under which up to 888,700 options will be granted, representing ~0.25% dilution on the expanded capital base as of 31 March 2026, The exercise price | FOR
is fixed at Rs. 3,978.0, based on the closing market price on 15 April 2026.
27052026 Trent Limited PBL Management the benefits of Trent Limited-Employee Stock | FOR Our view is linked t0 resolution no. 3 above. FOR
Option Plan 2026 to the employes of group cumpanvhcs) mc]udmg
Company.
30-05-2026 UltraTech Cement Limited PBL Management Material Related Party Transactions between the Company and The | FOR UltraTech s the promoter and holding company of The India Cements Limited (ICEM) with effect from 24 December 2024 and holds 74.99% stake in the company. In FY25 and FY26 the transaction with ICEM aggregated to Rs. 3.1 bn and Rs. 27.7 bn, | FOR
India Cements Limited, Subsidiary of the Company, for an amount respectively. The company now secks shareholder approval for transactions aggregating Rs. 98.20 bn for FY27 (previous approval for FY26 was Rs. 63 47 hny “The proposed transactions are operational in nature. In addition, UltraTech will extend
aggregating upto Rs. 9,820 crore for the financial year 2026-27 and financial support to ICEM in the form of corporate guarantees capped at Rs. 5.0 bn and 0bn. is being entered between two listed entities. The transactions will be undertaken
being carried out at arm's length and in the ordinary course of business iin the ordinary course of business on an ar’s length basis. We support the resolution.
of the Company.
01-06-2026 LTM Lid AGM Management To consider and adopt the Audited Standalone Financial Statements for| FOR ‘We have relied upon the auditors” report, which has not raised concerns on the financial statements. Based on the auditors’ report, which is unqualified, the financial statements are in accordance with generally accey ‘policies and Indian | FOR
the year ended March 31, 2026, and the reports of the Board of Accounting Standards (IND-AS).
Directors and Auditors thereon.
01-06-2026 LTM Lud AGM Management To consider and adopt the Audited Consolidated Financial Statements |FOR ‘We have relied upon the auditors” report, which has not raised concerns on the financial statements. Based on the auditors’ report, which is unqualified, the financial statements are in accordance with generally accey ‘policies and Indian | FOR
for the year ended March 31, 2026 and the report of the Auditors Accounting Standards (IND-AS).
thereon.
01-06-2026 LT™ Lid AGM Management To declare a final dividend a the rate of Rs. 53/- per equity share on | FOR The dividend for FY26 is Rs. 75.0 per share. Total dividend ageregates to Rs. 22.2 b and the total dividend payout ratio is 45% of the standalone PAT for FY26.
equity shares of face value of Rs. 1/- each fully paid-up for the
Financial Year 2025-26




s in line with FOR

R Shankar Raman is President, Whole-time Director and Chief Financial Officer of Larsen and Toubro Limited (L&T), the promoter entity. He represents L&T on LTM Limited’s board. He retires by rotation and his reappointment

01-06-2026 LTM Lud AGM Management To appoint a Director in place of Mr. R. Shankar Raman (DIN: FOR
00019798), who retires by rotation, and being eligible, has offered statutory requirements,

himself for re-appointment.

FOR

Vipul Chandra is Chie Financial Officer of LTM Limited. In the past, he led Treasury and Corporate Finance functions at the Larsen & Toubro Group for 13 years. The proposed remuneration is commensurate with size and complexity of business and in

01-06-2026 LT™ Lid AGM Management To appoint Mr. Vipul Chandra (DIN: 06692474) as Whole-time FOR
Dnecm. lnble 10 retire by rotation, to hold office for a term of 4 (Four) line with peers.

consecutive years commencing from April 23, 2026 to April 22, 2030

(both days inclusive), including remuneration.

01-06-2026 LTM Lid AGM Management To re-appoint Mr. James Abraham (DIN: 02559000) as an Independent | FOR James Abraham is founder and director of Mynzo Carbon Private Limited. He is former MD and CEO of SunBome Energy. a solar-EPC company. I the past he was Senior Partner and Managing Director of BCG, where he worked from 1994 0 2009 He| FOR
Director, for a second term of § (five) consecttive years with effect has over thirty-five years of experience in management roles. His reappointment as Independent Director is in line with statutory requirements.
from July 18, 2026 including and upto July 17, 2031 (both days
inclusive).

the financial clor. Tata Sons, holding | FOR

Tata Capital Limited (Tata Capital, s a subsidiary of Tata Sons Private Limited (Tata Sons) and is carrying on business as a NBEC. It s engaged in wide array of

04-06-2026 Tata Capital Lt PBL Management Material Related Party Transaction(s) with Tata Steel Limited. foran | FOR

iggregate value up to Rs. 15,060 crore during FY 2026-27, viz. company of Tata Capital, holds 78. x% ofthe equity sharecapital o the company. Tata Sons lso holds 31.76% equityshare captal of Tata Steel Limited (Tata Stee). Tata Stel is an assocate oompany of Tata Sons. Tata Steel discounts the sales
facilities (Factoring, leasing etc.), and purchase of receivables from its customers arising out of g0ods sold to them on eredit, under a factoring arrangement with Tata Capital. Tata Steel pays 0 Tata Capital, services. Further, under leasing
products/goods/assets subject to such contract(s)’ services, Tata Capital emnds e Tl o Tota Stce for s buiness requirements wherein the underlying assets are IT assets, passenger cars, capital goods, commercial \':Iucl:s o therasets. Tata Stcelpays lase retals 10 Tata Capital fo he
arrangement(s) transaction(s) being carried out at armr’s length and in lease facilities provided. F Tata Capital may also purchase certain products/goods/assets from Tata Steel for its business requirements and also provide other finance faci Tata Steel. The proposed transaction limit for FY27 is Rs. 150.6 bn;
the ordinary course of business of the Company. transactions in FY26 aggngmd Rs. 85.4 bn. The proposed transactions are in the ordinary course of business and on an arm’s length basi

. Hence, we support the resolution,

05-06-2026 Larsen & Toubro Limited AGM Management To consider and adopt the audited standalone financial statements of | FOR ‘We have relied upon the auditors” report, which has not raised concerns on the financial statements. The auditors are of the opinion that the financial statements are prepared in accordance with y ing principles. We support | FOR
the Company for the year ended March 31,2026 and the Reports of the this resolution.
Board of Directors and Auditor’s thereon.
05-06-2026 Larsen & Toubro Limited AGM Management To consider and adopt the audited consolidated financial statements of [ FOR ‘We have relied upon the auditors” report, which has not raised concerns on the financial statements. The auditors are of the opinion that the financial statements are prepared in accordance with y ing principles. The auditors | FOR
the Company for the year ended March 31,2026, and the report of the have highlighted certain issues with the audit trail; however, their opinion is not modified in this regard. We support this resolution,
Auditor’s thereon.
05-06-2026 Larsen & Toubro Limited AGM Management To declare a final Dividend of Rs. 38 per share of face value of Rs. 2| FOR The company proposes to declare a final dividend of Rs. 38.0 per equity share. The total dividend outflow for FY26 is Rs. 52.3 bn and the dividend payout ratio is 32.5% of standalone PAT. The payout ratio for FY25 was 43.0% of standalone PAT. The | FOR
<ach for FY 20 policy was last amended in October 2020, As good practice, we expect the company to periodically review the dividend distribution policy. We suppor this resolution.
05-06-2026 Larsen & Toubro Limited AGM Management To appoint a Director in place of Mr. Anil Vithal Parab (DIN: FOR Anil Vithal Parab, 64, is Whole time Director designated as Senior Executive Vice President (Heavy Engincering and Manufacturing), Larsen & Toubro Limited. He has been on the board since 5 August 2022, He has attended all cight board meeings | FOR,
06913351), who retires by rotation and being eligible, offers himself held in FY26 (100%). He is liable to retire by rotation. His reappointment i in line with statutory requirements. We support the resolution.

for re-appointment.




05-06-2026 Larsen & Toubro Limited AGM Management To appoint a Director in place of Mr. R. Shankar Raman (DIN: FOR R. Shankar Raman, 67, is Whole-time Director designated as President and Chief Financial Officer. He has been on the board since 1 October 2011. He has attended all eight board meetings held in FY26 (100%). He i lable to retire by rotation. His | FOR
00019798), who retires by rotation and being eligible, offers himself reappointment is in line with statutory requirements. We support the resolution.
for re-appointment

05-06-2026 Larsen & Toubro Limited AGM Management Re-appointment of Mr. R Shankar Raman (DIN: 00019798) as the | FOR R Shankar Raman, 67, is the CFO and President of Larsen & Toubro Limited. He joined the L&T Group in 1994, He received a remuneration of Rs. 540.3 mn in FY26 (excluding perquisite value of stock options exercised). we estimate his annual FOR
President and Whole-time Director - Finance with effect from October remuneration (including fair value of proposed stock options) at Rs. 726.3 mn.

12026 upto and including September 30, 2028, including
remuneration.

05-06-2026 Larsen & Toubro Limited AGM Management Re-appointment of Mr. Pramit Jhaveri (DIN: 00186137) asaNon- | FOR Pramit Jhaveri, 63, is an advisor and mentor Lo start ups, corporates, and family offices. He is currently Senior Advisor to Premyi Invest and PJT Partners. Prior (o this, he was Viee Chairperson — Banking, Asia Pacific at Citi. He also served as the Chief | FOR
Exccutive, Independent Director of the Company, for a term of 5 (five) Exccutive Officer of Citibank India from 2010 to 2019. He has served on the board as an Independent Director since 1 April 2022 and has attended all eight board meetings held in F'Y26 (100%). His reappointment meets all statutory requirements. We
consecutive years commencing from April 1, 2027 up to and including support the resolution.

March 31,2032 and whose office shall not be liable to retre by
rotation.

05-06-2026 Larsen & Toubro Limited AGM Management Appointment of Mr. Vijay Sankar (DIN: 00007875) as a Non- FOR Vijay Sankar, 54, is the Chairperson of the Sanmar Group. He has expertise in areas of leadership, business strategy & development, commercial acumen, finance, sales & marketing, economic & global business, corporate goverance and general FOR
Exccutive, Independent Director of the Company for a term of § (five) management & human resources. He is a Chartered holds a master’s in b from the JL of Managerment, USA. pany propos Independent Director for five years
consecutive years commencing from May 27, 2026, up to and including| from 27 May 2026. His appointment s in line with statutory requirements.

May 26, 2031, and whose office shall not be liable to retire by rotation.

05-06-2026 Larsen & Toubro Limited AGM Management Ratification of remuneration of Rs. 20 lakhs plus applicable taxes and | FOR The total remuneration proposed to be paid 1o the cost auditors in FY27 is reasonable compared to the size and scale of the company’s operations. We support this resolution. FOR
out of pocket expenses at actuals for travelling and boarding/ lodging
payable to M/s R. Nanabhoy and Co. Cost Accountants (Regn. No.

000010), who are appointed as Cost Auditors to conduct the audit of
cost records maintained by the Company for the Financial Year 2026-
27.

09-06-2026 Tata Consultancy Services Limited AGM Management To receive, consider and adopt: FOR ‘We have relied upon the auditors” report, which has not raised concerns on the financial statements. w st dis s ibles overdue for more than two years. Based on the auditors” report, which is FOR
4. the Audited Standalone Financial Statements of the Company for the unqualified, the financial statements are in generally accepted and Indian (IND-AS).
financial year ended March 31, 2026, together with the Reports of the
Board of Directors and the Auditors thercon,

b. the Audited Consolidated Financial Statements of the Company for
the financial year ended March 31, 2026, together with the Report of
the Auditors thereon.

09-06-2026 Tata Consultancy Services Limited AGM Management of Interim Dividend: FOR The total dividend for Y26 aggregates to Rs. 110.0 per share, with a total outflow of Rs. 395.0 bn. The dividend payout ratio for the year is 81.1% of the standalone PAT FOR
dividend) on Equity Shares and to declare a Final Dividend on Equity
Shares for the financial year ended March 31,2026,

09-06-2026 Tata Consultancy Services Limited AGM Management To appoint a Director in place of N Chandrasekaran (DIN 00121863). |FOR N, Chandrasekaran is the Chairperson of Tata Sons Private Limited, the holding company and promoter of all Tata group companies. He has been on the board of Tata Consultancy Services Limited (TCS) since 2007 and was nominated as Chairperson | FOR

who retires by rotation and being eligible, offers himself for re-
appointment.

in 2017. He retires by rotation and his reappointment is in line with statutory requirements.




10-06-2026 HCL Technologies Limited PBL Management Appointment of Ms. Kimsuka Narsimhan (DIN: 02102783) as aNon- | FOR Ms. Kimsuka Narasimhan has served as the Chief Financial Officer of Asia Pacific at Kimberly-Clark from June 2017 to May 2024. She has also served as the Chief Financial Officer of India Region at PepsiCo and has also held global roles at Unilever. | FOR
Exccutive Independent Director of the Company for a term of five She has over 35 years of experience in consunmer goods industry. Her appointment as an Independent Director is i line with statutory requirements.
consecutive years commencing from April 20, 2026 to April 19, 2031
(both days inclusive), and she will not be liable to retire by rotation.

10-06-2026 Tata Consumer Products Ltd AGM Management To receive, consider and adopt the Audited Standalone Financial FOR ‘We have relied upon the auditors” report, which has not raised concerns on the financial statements. Based on the auditors’ report, which is unqualified, the financial statements are in accordance with generally accey ‘policies and Indian | FOR
Statements of the Company for the financial year ended March 31, Accounting (IND-AS). The company reason for @ an two years.
12026, together with the Reports of the Board of Directors and the
Auditors thereon.

10-06-2026 Tata Consumer Products Ltd AGM Management To receive, consider and adopt the Audited Consolidated Financial | FOR ‘We have relied upon the auditors” report, which has not raised concerns on the financial statements. We note that the auditors have highlighted certain issues related to the audit trail feature in the accounting software. Based on the auditors” report, which | FOR
Statements of the Company for the financial year ended March 31, is unqualified, the financial statements are in generally and Indian (IND-AS). The company reason for than two years,
12026, together with the Reports of Auditors thereon.

10-06-2026 Tata Consumer Products Ltd AGM Management To declare a dividend of Rs. 10/~ per Equity Share of face value of Re. |FOR The company has declared a final dividend of Rs. 10.0 per equity share of face value Rs. | each for the year ended 31 March 2026. The dividend distribution policy is dated on 4 May 2022, and it is unclear when it was last reviewed. We believe the FOR
1 each (1000%), of the Company for the financial year ended March company must review its dividend distribution policy periodically. we support the resolution.
31,2026,

10-06-2026 Tata Consumer Products Ltd AGM Management To appoint a Director in place of Mr. Ajit Krishnakumar (DIN: FOR Ajit Krishnakumar, 49, is the Chief Operating Officer and Executive Director of the company. He oversees Business Integration & Transformation, Integrated India Operations (includes planning. procurement, manufacturing, logistics and quality) as well [ FOR
08002754) who retires by rotation in terms of Section 152(6) of the as the B2B Businesses, among other corporate responsibilities. He has attended six out of six (100%) board meetings in FY26. His i in line with eq We support this resolution.
Companies Act, 2013 and being eligible, secks re-appointment.

10-06-2026 Tata Consumer Products Ltd AGM Management Re-appointment of Dr. K. P Krishnan (DIN: 01099097) as an Non- | FOR Dr. K. P. Krishnan, 66, is a retired IAS officer. He served as former Secretary, Ministry of Skill Development and Entreprencurship, and has served the government in various roles such as Special Secretary - Department of Land Resources, Additional | FOR
Exccutive, Independent Director of the Company, not liable to retire by Secretary - Department of Economic Affairs, Secretary - Economic Advisory Council to the Prime Minister and Joint Secretary - Department of Economic Affais. He has attended six out of six (100%) board meetings in F'Y26. His reappointment is in
rotation, for a second term of five years commencing from October 22, line with statutory requirements. We support this resolution.
2026 t0 October 21, 2031

10-06-2026 Tata Consumer Products Ltd AGM Management Ratification of remuneration of Rs. 600,000 plus applicable taxes and | FOR The total remuneration proposed to be paid 1o the cost auditors in FY27 is reasonable compared to the size and seale of operations. We support this resolution. FOR
reimbursement of out-of-pocket expenses incurred in connection with
the audit, payable to M/s. Shome and Banerjee, Cost Accountants
(Firm Registration Number 000001), who are appointed as Cost
Auditors to conduct the audit of the cost records maintained by the
Company for the financial year ended March 31, 2027.

1206-2026 ‘Aditya Birla Capital Limited EGM Management To create, offer, issue and allot on a preferential allotment on a private. | FOR The company has proposed a preferential allotment of 80,894,331 equity shares o Grasim Industries Limited. of Rs. 28.8 bn. s utilizing up (0 87.5% of the funds for meeting growth | FOR

placement basis 8,08,94,331 fully paid up Equity Shares of the
Company having a face value of Rs. 10/- each at an issue price of Rs.
356.02 per Equity Share including a premium of Rs. 346.02, as
determined in accordance with the applicable provisions of Regulation
164 of Chapter V of the SEBI ICDR Regulations, for an aggregate
consideration not exceeding Rs. 2,880 Crore, to Grasim Industries
Limited (Grasim).

objectives including augmentation of the capital base, repayment of loans and funding requirements for its lending business, and up to 12.5% of the funds for general corporate purposes including investment in subsidiaries, joint ventures and associates.
The company proposes 1o utilize the funds within two years from the date of receipt. The preferential allotment will resultin an overall dilution of 4.11% on the expanded capital base (including Resolution #2 and Resolution #3). The proposed issuance
will result in an increase in Grasimis sharcholding to 53.08% (from 52.27% as of 15 May 2026). We support the resolution.




12062026

‘Aditya Birla Capital Limited

EGM

Management

To create, offer, issue and allot on a preferential allotment on a private
placement basis 56.17.661 fully paid up Equity Shares of the Company
having a face value of Rs. 10/- each at an issue price of Rs. 356.02 per
Equuy Slnre including a premium of Rs. 346.02. as determined in

with the applicable provisions of Regulation 164 of
C]mpler ¥ atthe SEBI CDR Regulations, for an agaregate
consideration not exceeding Rs. 200 Crore, to Suryaja Investments Ple
Ltd. an Aditya Birla Group entity and promoter group of the Company
(Suryaja).

FOR

The company has proposed a preferential allotment of 5,617,661 equity shares to Suryaja Investments Pte. Lid., a promoter group entity, for an ageregate consideration of Rs. 2.0 bn. Suryaja Investments Pte. Ltd. did not hold any equity shares of the
ing up t0 87.5% of thefunds for meeting growth objzcn\!s including augmentation of the capital base, repayment of loans and funding requirements for s lending business, and up to

joint ventures and associates. The cor roposes 1o utilize the funds within two years from the date of receipt. The preferential allotment will result in an overall
dilltion of 4.11% on the expand:d capual e (mcludmg Resolution #2 and Resolution #3). Suryaja Investments P Ltd. il hold 021% sake i the company post-issuance. We support the resolution.

FOR

12062026

‘Aditya Birla Capital Limited

EGM

Management

To create, offer, issue and allot on a preferential allotment on a private
placement basis 2,58.41,244 fully paid up Equity Shares of the
Company having a face value of Rs. 10/- each at an issue price of Rs.
356.02 per Equity Share including a premium of Rs. 346.02, as
determined in accordance with the applicable provisions of Regulation
164 of Chapter V' of the SEBI ICDR Regulations, for an aggregate
consideration not exceeding Rs. 920 Crore, to Intemational Finance
Corporation (Investor o IFC), a qualified institutional buyer, as
defined under Regulation 2(1)(ss) of the SEBI ICDR Regulations,
pursuant to the share subscription agreement dated May 20, 2026
(SSA) entere ween the Company and IFC and the Policy
Agreement dated May 20, 2026 (Policy Agreement) entered into
between the Company and IFC.

FOR

The company has proposed a preferential allotment of 25,841,244 equity shares o Intemational Finance Corporation (IFC), a qualified institutional buyer and the private sector arm of the World Bank Group, for an aggregate consideration of Rs. 9.2 b
pursuant to a Share Subscription Agreement and Policy Agreement both dated 20 May 2026, IFC did not hold any equity shares of the company prior to this preferential issue. The company proposes utilizing up to §7.5% of the funds for meeting growth
objectives including augmentation of the capital base, repayment of loans and funding requirements for its lending business, and up to 12.5% of the funds for general corporate purposes including investment in subsidia ventures and assocates.
The company proposes to utilize the funds within two years from the date of receipt. The preferential allotment will esult in an overall dilution of 4.11% on the expanded capital base (m:ludmg Resoltion £ and Resouton £3) IFC il hold 095%
stake in the company post-issuance. We support the resolution

FOR

12062026

Bharti Airtel Limited

Management

To create, offer, issue and allot up to 146,761,335 equity shares, on a
preferential basis to Indian Continent Investment Limited (ICIL), (an
entity established under the laws of Mauritius having its princi

ice at 38, Royal Street, Port Louis, Mauri
entity of the Company at a price of Rs. 1923 per equity share of the
face value of Rs. § each fully paid-up of the Company (including a
premium of Rs. 1,918 per equity share), being the price not less that thel
price determined in accordance with Chapter V (Preferential Issue) of
the SEBIICDR Regulations (Floor Price) as on the Relevant Date (i.c.
Wednesday, May 13, 2026, being the date 30 days prior to the date of
this in

applicable law and after consideration of the valuation report dated
May 13, 2026 issued by Emst and Young Merchant Banking Services
LLP an Independent Registered Valuer (the Valuation Report), under
theapplicble proisonsincluding SEBIICDR Regulrons nd Acl

sos.zm 25\ equity shares of USD 0.50 each fully paid-up] i sMp
Shares) held by ICIL, in Airtel Afica ple (Airtel Affica), an overseas
listed subsidiary of the Company, at a price of Rs. 474.16, equivalent
0 GBP 3.659 per share, aggregating to a total consideration of Rs.
282.22 Billion.

FOR

will result in of Airtel Africa’s Ttwill increase BAL's equity in Airtel Africa from 62.73% 10 around 79.04%, and ICIL’s equity in BAL from 0.92% to 3.25%. The valuation
for the swap appears to be in line with prevailing market prices of Bharti Airtel and Airtel Africa. Further, the dilution on account of the transaction is approximately 2.35% for existing BAL sharcholders, which we consider reasonable. Accordingly, we
support the resolution.

FOR

13-06-2026

Marico Limited

Management

Appointment of Mr. Girish Paranjpe (DIN: 02172725) as an
Independent Director of the Company to hold office for a term of §
(five) consecutive years with effect from June 1, 2026 to May 31,2031
(both days inclusive), not liable to retire by rotation.

FOR

Girish Parnipe, 6, corpromoter o Exfinty Venture Parners,  ventre und mwsung in rech start-ups. Heis former Operating Partner at Advent International, a Boston- headquartered private equity firm. He is a Chartered Accountant and has a
bachelor’ tment

in line wit

FOR

16-06-2026

‘Abbott India Limited

Management

Appointment of Mr. James Wenner (DIN: 11650998) as a Non-
Exccutive Director of the Company, liable to retire by rotation.

FOR

James Wenner, 58, s the Vice Preident and Tressure of Abbott Laborstories, USA. He oined Abbortin 1994 as a Senior Auditor and has sine held various m!:s mcludmg Vice Pmmem - lmemal Audit.He s lzbl o reire h) rotation, and his

rector is in line with s s. We support the resolution. However, with his appointment, five
provide  clar rtionale for having such a large pmpumm\ of Non-Exccutive Non Independem Directors o he bosnd, Furtcr, e nte that Abbt ndi Limitd's ot mdepend:nr:: slands at 33%, which is lower than the xhreshold Sipulated in Abbor
Laboratories” (1 P company) Corp 5. Abbott Laborat dheres to NYSE which require a majority of the board to comprise Independent Directors. The company should explain the rationale for
the differing goverance standards between the Indian entity and it global parent. We support the resolution.

FOR

16-06-2026

‘Abbott India Limited

Management

Appointment of Mr. Neeraj Jain (DIN: 00348591, as an Independent
Director of the Company, not liable to retire by rotation and to hold
office for a period of 3 (three) consecutive years with effect from April
25,2026,

FOR

64, i a Chartered Accountant and Co-Founder of Vinners, an angel investment platform. He has over three decades of experience in management roles across finance, supply chain, and diverse business functions at Johnson & Johnson (J&J)
and Hindustan Unilever (HUL). His appointment is in line with statutory requirements. We support the resolution.

FOR

16-06-2026

Bajaj Auto Limited

Management

To approve the buyback of up to 46,94,000 fully paid-up equity shares.
of the Company having face value of INR 10/- cach (Equity Shares).
representing up to 1.68% of the total number of Equity Shares in the
paid-up equity share capital of the Company, at a price of INR 12,000/~
per Equity Share (Buyback Price), subject to any increase to the
Buyback Price as may be approved by the Board or the Buyback
Committee, payable in cash for an aggregate amount of up to INR
5.632.80,00,000/- (excluding transaction costs, viz. brokerage costs,
fees, tumover charges, applicable taxes such as securities transaction
tax, goods and services tax, stamp duty, elc., expenses incurred or to be
incurred for the Buyback like filing fees payable to the SEBL, advisors/
legal fees, public announcement publication expenses, printing and
dispatch expenses and other incidental and related expenses, etc.)
(Buyback Size), which represents 16.93% and 15.59% of the aggregate
of the fully paid-up equity share capital and free reserves of the
Company.

FOR

The buyback of up 0 4,694,000 quity shares will result in a maximun reduction of 1.68% to the paid-up equity share capital. The buyback price of Rs. 12,000.0 is at a 14.72% premium to the current market price of Rs. 10,460 (29 May 2026). This will
result in maximum Rs. 56,33 bn of cash being distributed to shareholders, which is within the statutory limit of being less than 25% of the aggregate of the paid-up share capital and fiee reserves as per FY 2026 financials. The promoters do not intend to
participate in the buyback. The buyback will enable the company to distribute surplus cash to its sharcholders. We support the resolution.

FOR




Account of the State Bank of India made up to the 315t day of March
12026; the report of the Central Board on the working and activities of
the State Bank of India for the period covered by the Accounts; and the
Auditor’s Report on the Balance Sheet and Accounts.

Accounting Standards (IND-AS). We support the resolution.

16:06-2026 Bajaj Auto Limited PBL Management of Shri yas FOR Pradecp Shrivastava, 66, has been associated with spany since 1986 and i “hicf Operating Officer till 2016, 10 the board with effect from 1 April 2016. He is liable to retire by rotation and was last FOR
Whole-time Director (designated as Executive Director) of the reappointed at the 2021 AGM. Pradeep Shrivastava’s estimated remuneration (including the value of stock options) is Rs. 249.11 mn for FY26 and Rs. 333,13 mn for FY27. The proposed remuneration package consists of fixed as well as variable
Company for a period of five years with effeet from 1 April 2026, components, and each has been adequately capped. Further, the company has not placed an absolute cap on the ESOPs. However, the past has remained fair w.r.t. distribution of ESOPs. Accordingly, no major concem is being raised in this regard. Hence,
including remuneration. we support the resolution.
1706-2026 Indian Bank AGM Management To discuss, approve and adopt the Audited Balance Sheet of the Bank | FOR ‘We have relied upon the auditors” report, which has raised an Emphasis of Matter regarding the bank’s investment in Saptagiri Grameena Bank (SGB). Pursuant 1o the amalgamation of SGB with Andhra Pradesh Grameena Bank effective | May 2025, the | FOR
s at March 31, 2026, the Profit and Loss account for the year ended on) bank received Rs. 62.2 mn towards the face value of it investmen in the equity shares of SGB. The difference of Rs. 7.7 bn between the camying value of the investment and the amount received has been recognized as an exceptional item n the
that date, the Report of the Board of Directors on the working and consolidated results. However, based on the auditors” report, which is unqualified, the financial statements are in accordance with generally accepted ce (IND-AS). We note that the bank has not
activities of the Bank for the period covered by the Accounts and the constituted an audit committee in line with SEBI's LODR regulations and does not have sufficient independent directors on the board. We suggest the management to form audit committee for crtical oversight. We support the resolution.
Auditors’ Report on the Balance Sheet and Accounts.
1706-2026 Indian Bank AGM Management To declare dividend on Equity Shares of the Bank. FOR The total dividend outflow for FY26 is Rs. 24.6 bn. The dividend payout ratio is 20.2% of PAT. We support the resolution. FOR
1706-2026 Indian Bank AGM Management To approve extension of tenure re-appointment of Shri Ashutosh FOR ‘Ashutosh Choudhury, 50, has served as Executive Director since 3 May 2023 and his current tenure expired on 2 May 2026, Prior to joining Indian Bank, he was serving as Chief General Manager & Group CRO of Punjab National Bank. He has over twe| FOR
Choudhury, Executive Director of the Bank. les of experience in banking. He has completed his MBA and is also a Certified Associate of Indian Institute of Banking and Finance. The bank has not disclosed his proposed remuneration terms. We recognize that the remuneration levels in public
sector enterprises are not usually high: Ashutosh Choudhury was paid Rs. 8.6 mn as remuneration for F'Y26. He has attended all fourteen (100%) board meetings held in FY26. His extension is in line with statutory requirements. We support
resolution.
1706-2026 Indian Bank AGM Management 1 o Rs. 5000 Cr FOR At the current market price of Rs 834.4 per share (as on 26 May 2026) the bank will issue ~39.5 mn shares to raise the entire amount of Rs. 50.0 bn. This will lead d dilution of ~ 4.2% on base. We believe that the FOR
premium) through QIP/ FPO! Righis ssue or in conbination thercof. dilltion is reasonable and will decrease GOI's stake in the bank from 73.8% to 70.7%. The capital raised will provide the bank with a buffer to absorb potential impact arising from any deterioration in asset quality and will provide support to the bank’s
future needs. We support the resolution.
1806-2026 State Bank of India AGM Management To discuss and adopt the Balance Sheet and the Profit and Loss FOR ‘We have relied upon the auditors” report, which has not raised concerns on the financial statements. Based on the auditors’ report, which is unqualified, the financial statements are in accordance with generally accey ‘policies and Indian | FOR
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19062026 HavelsIndia Umited (oM Management For To%or Trustor |FOR
implementation through Trust 1201, “

15062026 Havelsindia Umited (oM Management and |foR Trustor oo 7oR
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19062026 HavelsIndia Umited (oM Management Tt/ |FoR the company. 7oR
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19062026 Management T o panyfor |FOR 7 For
Directors and the Audiors thercon,

T 1CICT Lombard GeneralInsurance Company Uitee| AGM Management R 65/ per. o or E 35 pershare n FY26, inFvs [For
5% of the face value of Rs. 10/- ach, for the financial year ended March 31, 2026 a5 compared 0 24.6% n FY25. We support the resolution.

19062026 Management Re. 7.0/ per. e rate of 70%of he face | FOR 135 per equity share 67bn FoR
value ofRs. 10/ cach,fo the financial year ended March 31, 2026.

19062026 Management Tace of n CRED @ 17 Ocober 201 FoR
rotation and being elighl,offers himelffor re-appointment.

15062026 Management i, For 5sRaco. It Y26 AGM. PKF ridnar 126 AGN The proposed |FOR
of four

the.

Meetingof the Company.

e 1CICT Lombard GeneralInsurance Company Uitee| AGM Management e Te3mncachie. Forrvzs 1 7R
B i i ed,and both audiors o
applicabl taxes thereon, o be pad to Walker Chandiok and Co. L, Chartered company. We support theresoluton.
Auditors of the Company, in connection with the satutory audit of the financil
branch, fee fo reviewing the internal financia controlsof the Company.

T 1CICT Lombard GeneralInsurance Company Utee| AGM Management 3 R 7] Eoof e k. = 7R

foraterm offe,

(5)consecutive yesrs, with efect from April 15, 2026 o April 1, 2031

15062026 Management i e, 1619 mn with 66% part (7% FoR
and CEO of the Company, effective April 1, 2026

T 1CICT Lombard GeneralInsurance Company Utee| AGM Management ok, heldas1 Siarch e spproval’s |FOR
of . 12,772 crores during FY2025. 8

T 1CICT Lombard GeneralInsurance Company Umitee| AGM Management For T 7R
0. aggregate amount of Rs. 12,72 crores durng FY2028. oneyear. the company's business, We support the

resolution.
15062026 Rellance ndustries Umited 3 Management 7 We supporthe. 7oR
a1 resoluton.
thereon. Thereaf AL
Thas, sroup.
19062026 Rellance ndustries Umited 3 Management pany|FoR 7 7oR
Thereaf AL
Thas, sroup.




19062026 Rellance ndustries Umited 3 Management 2 For n FoR
of the Company for the financial year ended March 31, 2026
T Reliance Industries imited =3 Management For kash Ambari, 34,5 o For
Company lable to retire by rotaton.
e Reliance Industries imited =3 Management For e 31 E 7R
Company lable to retre by rotaton. uidelines. Thus, we do not support theresoluton,
e Reliance Industries imited =3 Management e FoR
31,2027
15062026 Rellance ndustries Umited 3 Management For 7 7oR
P, Rel ser of Given
Rel i er the difference. The proposed
Py 2026.27 t0 7Y 2031.32.
e Reliance Industries imited =3 Management For A 728 and) or fresh For
iher i, i
diference.
W 27105
203132,
2062026 Bank o Baroda 3 Management Toa For 1 FoR
the Soard of| s s proper oversi
2062026 Bank o Baroda 3 Management To approve and declare dnidend for the Financil Year 2025.26. For wBosen (Payout ratio for For
2062026 Bank o Baroda 3 Management T e For s on 31 March 15% for CRAR e 265 R 85000 FoR
eterioraton in asset qualiy. We support this resolution.
ofter. such other.
/
Rights ssues / ADR - GDR/ Private Placement of quity / Compulsoriy Convertile
the Bankas
Transferof 19
of the Bank.
25052026 Bankof Barods =3 Management 7R
the Bank. "
2062026 Bank o Baroda 3 Management For Lol Tyag, 54, Bank o Barod: FoR
the Bank, for  period of thee years.
Rs. 8.6 mn n 126,
25052026 Bankof Barods =3 Management For EX Bankof a 7R

Exccutive Director of the Bank.

7.6 mnin 5.




2062026 Bank o Baroda 3 Management For or. T0Wareh 2021 FoR
Director an ChiefExecutive Officr o the Bank.
R 7.3 mnin P26,
25052026 nfosys Umited 3 Management For " 7 repor, For
23062026 nfosys Umited (oM Management Re. 25/ per e For For FYzs, Re.23.0 per s 410 s, 48 0 per share 546 bl T adan Tor
March 31,2026 o
2306206 Infosys Umited B3 Management n DRED During P e z
rotaton and being elighl,seeks reappointment. e support the resolution
23062026 nfosys Umited B3 Management For The ating FoR
Furth .
employees of the Company under the Amended 2019 Pan. ansparency. We therefore supportthe resolution.
23062026 nfosys Umited B3 Management For Twour For
25052026 nfosys Umited 3 Management For 0. Shibula, B 7R
Promater Group of Company to Publc category or k. 1 March. 12%
respectively.
25052026 Titan Company Limited Pl Management For vasan Prior o that | For
o 3 fve consecutive P a b over Morgan.
years e, from 1st April 2026 upto 315t March 2031
2062026 Torrent Pharmaceuticls Umited 3 Management To receive, const For 7 We supporthe. FoR
02 resoluton.
and Audiors thereon.
25052026 Torrent Pharmaceuticals Uited =3 Management . For " repor, We supporthe. For
resoluton.
25052026 Torrent Pharmaceuticals Uimted =3 Management iypaid |FoR AT 7R
59,00 pr equity fally
315t warch. 2025
2062026 Torrent Pharmaceuticls Umited 3 Management To appointa Director in place of Samir Mehta (holding DIN: 00061503), Director, who | FOR Samie Meh For
fers himselt fo re-aopointment,
2062026 Torrent Pharmaceuticls Umited 3 Management Ratifcation o Remuneration of s, 16,00,000/-plus 0ut o pocket expenses and GST | FOR For
payable o
2062026 Torrent Pharmaceuticls Umited 3 Management amountnot | FoR 7oR
dine s 5000 43700 oer s b -
2062026 Trent Umited (oM Management T I For 1 report,
the dosra o
25052026 Trent Umited =3 Management T For " 2 7R
2062026 Trent Umited (oM Management For T FoR
25052026 Trent Umited =3 Management place of M ho |FoR G Headof 7R
etires by rotation,and being elgle, offers himself for re-appointment.
2062026 Trent Umited (oM Management Ve bank. Dewtsche Bank, Hehas FoR
o bani
December 2031, not bl to reir by rotation.
25052026 Trent Umited =3 Management For o She |roR
Director P 206
upto 28th Decembir 2031, not lable toretire by rotaton.
25052026 Trent Umited =3 Management Bahram . —[For Bahram Vaki, &7, domesteand [FOR

Exccuive,




20062026 HOFC Asset Management Company Umited | AGM Management To receive, consider and adopt For 7 We support the. 7oR
a » resoluton.
therean, and
a6 20 HOFC Asset Management Company Umited | AGM Management 54/ per equity Narch | FoR a1 FoR
31206
a6 20 HOFC Asset Management Company Umited | AGM Management in place of Mr. S Y Bank d e has b Tanuary 2020 7R
ofthe
forre-
a6 20 1CICTPrudential Asset Management Company Ltd_| AGM Management T 3, [for repor, For,
u
a6 20 1CICTPrudential Asset Management Company Ltd_| AGM Management T For For 7 = s 0 of post e For
year ended March 31,2026,
20062026 CICTPrudential Asset Management Company L1g_| AGM Management Tace of Whoretresby |FOR Nmesh shan, 55, 3 For
rotation and being elighl,offers himselfforre-appointment.
a6 20 1CICTPrudential Asset Management Company Ltd_| AGM Management For. 7R
0 of s61.
May 1,2026 to April 30, 2031 and s o isble to retire by rotation
20062026 CICTPrudential Asset Management Company Ltg_| AGM Management For Rajeev Mital, 55, s the Chef Heh FoR
31,20 Investments, where he served 35 CEO of Pineridge Europe from 2009 to 2011 and ater 3 CEO of Pnedridge Asia Paciic from 2011 to 201
a6 20 1CICTPrudential Asset Management Company Ltd_| AGM Management For. 2025, Pt e 400,000 for 127, plus spplicable | FOR
10%1n the fees The proposed
1,2027 il
1,2031, the Company
a6 20 1CICTPrudential Asset Management Company Ltd_| AGM Management Iz For Nmesh sha, E R 2304 mn, with
the Company effective from April 1, 2026, the cict E
el
a6 20 1CICTPrudential Asset Management Company Ltd_| AGM Management [z £ T o T 24 7R
of the Company effective from Api 1, 2026, the cict £
el
5062026 (365 ndia Umted 3 Management For T srah: = z T7mn. 254mn The proposed | FOR
Company for aperiod offve(5) consecutve yearsfrom January 1, 2027 to Decermber Furth
31,2031 (both days incusive), including remuneration.
5062026 (465 ndia Lmted 3 Management Non- For December 31, 2026 7oR

January 1, 2027 o December 31, 2028, lable to etie by otation.




2506206 Cipla Umited B3 Management T i he  [roR 7 For
e of
Directors and tatutory Auditor thereon.
25062026 Cipla Umited 3 Management T he |Fon report, he sudtors’ FoR
uditorthereon.
25062026 (Cipla Umitea B Management o 13/ For For
2/, forthe inancial year ended 315t March, 2026,
25062026 (Cipla Umitea B Management For AdiZainulohal, 72, FoR
and being eligible has offered himselffor re-appointment. 3 September
25052026 Cipla Umited 3 Management ) For B PR 3L For
Registration No.
S0th Annual
2506206 (Cipla Umitea B Management .50 For operations, For
5062026 HOB FnancalServices 3 Management T I v For 7 We supporthe. FoR
resolution.
financial year ended March 31,2026
5062026 HOB FnancalServices (. 3 Management o2/ per Equity For o anare Y2615 s 4.0 per share O Theyear s 13.1% of the | FOR
March 31,206, standalone PAT. We support the resolution.
5062026 HOB FnancalServices L 3 Management in place of M. Jmr n b For Jmmy Tats, 59, 1990, T uly 7oR
rotation and being elighl,offers himselffor re-appointment. =
25052026 DB FnancalServices (. =3 Management For E) ompany Limited. 7oR
three Heis with !
x [ [
<ousht
25062026 DB FnancalServices (. =3 Management " o receables. For 2006t R 130,08 n 7R
Company up to 13,000 Crore f bank 130,00
e, I e with tis.
5062026 HOB FnancalServices L 3 Management To offerand For The company's NCOS are rated CARE/ For
2, listed, or any other
Tier o Tier I cap o
2 rivateplacement basis (collctvely Debentures / Instruments),in one or more
tranches / seres, with the consent being vald for a period f 1 (one] year from the
date hereof, and nclucing the price, coupon, premium / discount tenor etc., as may bel
the prevaiing market condition




5062026 HOB FnancalServices L 3 Management To borrow from time to ime, any sum or sums of manies, nte-al, by way of loan, | FOR FoR
i party convertible cud bonds, TREPS,
ebentures / bonds (icluding subordinated o perpetual debentures or other forms of support the
resoluton.
/
the loan, facifty,financial asistance, partly / fll convertible / non-convertible
ebentures / bonds, TREPS, commercial papers, external ommercial borrowings tobe.
exceed the
Board shall not,atany given point of tim, exceed . 150000 Crore.
25062026 DB FnancalServices 1 =3 Management For. FoR
an amount ofRs. 1,80,000 rore to secure s borrowings.
5062026 3 Management For 7oR
the Board of Diretors and Audiors thereon.
25062026 (Oberoi Realty Lta 3 Management 3 0 per share. E® FoR
5.2 "
finanial year 2025-26.
2506206 (Oberoi Realty L0 B3 Management in place of Nr. Foretresby |Fon as O T 7oR
rotaton and being elighle, has offered himseffo re-appointment. resppointmentis in line with statutory reguirements.
2506206 (Oberoi Realty L0 B3 Management For For
the Company forthe financil year ending March 31, 2027
2506206 (Oberoi Realty L0 B3 Management T e For = T For
value . 10
Equity Sh e
e bearer
a:tovati
» in
the course of
E requisite.
accordance with Chapter VI of the SE81 ICDR Regulations.
2062026 Tata Motors La (oM Management T o For e FoR
e report,
Board of Directors and the Audiors thercon.
062026 Tata Motors La (oM Management T o he |FoR e FoR
P 1 report,
Auditors thereon.
062026 Tata Motors La (oM Management For 147 FoR
March 31,206,
250652026 Tata Motors 1a =3 Management To appointa Director n place of M. Girish Wagh (DIN: 03115361, who retires by | FOR Tata Motors 1. 7oR

fotation and being elghie,offers himself forre-appointment

Grsh

10ctober




062026 Tata Motors ta 3 Management posed remuneration. N For
3(8) of
the Act and to fx theirremuneration.
2062026 Tata Motors La (oM Management For For
Maniand
Registration No.
2027
25052026 Tata Motors 1. =3 Management For Tenc USA. TCPLis engs e 7R
e, 0 i 7510 400 He.
ract 1crL.
orcinary course of business.
30062026 Hindustan Unilever Umted 3 Management To receive, consi For g Basedonthe |FOR
Vear a audiors'report,
the Reoort of
006208 Findustan Uniever Lmited =3 Management R 1951 1-each |FoR FoR
v R/
Vear ended 315t March, 2026,
0062028 Findustan Uniever Lmited =3 Management place of i horetresby |FOR Nt Paranipe, 3, Timited. et Peopls O 7R

fotation and being elghbl, offers his candidature for re-appointment.




30062026 Hindustan Unilever Umted 3 Management Tace of by [For o Urmited.Prior o h he company on 1 November 2025, He attended allthree board | FOR
rotation and being elighl, offers hs candidature for re-appointment.

0062028 Findustan Uniever Lmited =3 Management Place of .87, horetresby |FOR it Peopl, Prortath 7R
fotation and being elghl, offers his candidature for re-appointment. 11une 2024

0062028 Findustan Uniever Lmited =3 Management For s Ashu Soyash, E0 of CRISI 7R

ember

1. from 12th November, 2026 upto 11th Novermber, 2031.

0062028 Findustan Uniever Lmited =3 Management o1 For For
audt, payable to M

i by the Board the Audit

Committee,
of the Company for the financia year ening 315t March, 2027

006208 The Indian Hotels Company Limited 3 Management B = For " repor, For
the Bosrd of Directors and the Audiors thereon,

30062026 The Indian Hotels Company Limted 3 Management To receive, consi o 7 We support Tor

P vear, 3120, resolution.

Auditors thereon.

006208 The Indian Hotels Company Limited 3 Management To dedare dvidend of Rs.3.25/-per cquity share of face value s 1/ eachfor the | FOR a [BEREZD) For
Financial Year ended March 31,2026

30062026 The Indian Hotels Company Limted 3 Management Tace of n For T We supporthis ToR

2013 and,being il resolution.

re-appointment.

30062026 The Indian Hotels Company Limted 3 Management For Robers [FOR
August 23,2026 up to December 16,2028, (both days inclusvel,

0062028 The Indian Hotels Company Limited 3 Management o For Puncet Chhatw) Weestmatehis [FOR
Managing Diector and Chief Exccutive Offce of the Company. ith z

30062026 Volas Umited (oM Management T o For 7 FoR
Board of Directors and the Audiors thereon.

0062028 Volas Limited (Aam Management B For report, For
uditors thereon.

30062026 Volas Umited (oM Management “-pertq o1/ For s nc FoR
ended 31 March, 2025 policy. Notwithstanding, we support th resoluton.

30062026 Volas Umited (oM Management Tace of P o oot o [FoR o4, T 10701y 2023 L 7oR
etire by otation and being eigble offes himself for r-appointment. statutory requirement, We support the resolution

30062026 Voltas Umited (oM Management in place of Mr. n For 3 FoR

oy rotation and being elgbl offes himselt for re-appointment.

period.




30062026

Volas Umited

Management

Exccutve Director of the Company lsble to retire by rotaton.

30062026

Volas Umited

Management

bl to M. Sagar

the Audit




3

uti

UTI Pension Fund

Report on the summary of Proxy Votes cast by UTI Pension Fund Limited
(Formerly known as UTI Retirement Solutions Limited) [Pension Fund] in
respect of NPS Schemes managed by UTIPFL across all the investee
companies for Q1 of FY 2026-27

Financial Total No. Break Up of Vote Decision
Quarter - -
Year of For Against Abstain
2026-27 Q1 224 220 1
Total
224 220 1






